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Overview

ADF Asset Management Co., Ltd.1 is an asset management company headquartered in Seoul, Korea. We own and operate assets of 

1,773,200 sqm valued at 2.7 trillion KRW under management. 2 Specialized in real estate investment, development / leasing / property 

management and asset management, we offer a “One Stop” solution from “Birth to Grave” in total real estate investment and management 

to our investors around the world. For more information, please visit our website at www.adfamc.com.

1 ADF Asset Management Co., Ltd - hereafter referred to as “we,” “our,” “ADF” and “ADF Asset Management.”
2 AUM as of November, 2020 and AUM as of March, 2021 is approximately 1,799,036 sqm valued at 3.1 trillion KRW.

REAL ESTATE

trillion KRW

2.7

Industrial real estate in global 
and domestic market

2020 ESG REPORT
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CEO Letter

We are pleased to present you ADF Asset Management’s first annual 

report on environmental, social and governance (“ESG”) research. 

Especially for the past several months, a global pandemic made 2020 

challenging for any business including real estate industry. 

While prevailing this societal adversity, it has also reminded us what 

really matters other than just our business goal – our environment, our 

communities and our people. It is imperative, more than ever, to 

continue to create milestones of sustainable values in our business for 

better days.

Over the past few years, we have aspired to improve in every aspect of 

our business including how we invest, operate and manage risk, and 

how we engage with people and communities. While this consistent 

effort has made us more robust and solid, we have been relentlessly 

growing by challenging ourselves with even higher standards.

The year 2020 is meaningful for us because we have been integrating 

this aspiration and effort of ours with ESG research and practices. It has 

inspired our business decision-making and stakeholders to create long-

term value and resilient businesses.

We are committing ourselves to integrate ESG issues even further by 

embarking on this significant pioneering work on our environment, 

social and governance report. While we continue to be objective and 

measurable to elicit further evaluation, we will continue to bring out 

ESG considerations into our business and to improve them into notable 

accomplishments.

As unveiling uncertainty of the unrest era we live in, we remain to 

strengthen our commitment and efforts on ESG research to generate 

sustainable values and to nurture human impact for our future 

generation. We are grateful for the support of all stakeholders, and we 

look forward to keeping you posted on our journey.

Chang Hyun Kim

Chief Executive Officer, ADF Asset Management

2020 ESG REPORT
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Who We are

2020 ESG REPORT

OUR BUSINESS

We offer a total real estate management – “One stop” solution from 

“birth to grave” – including investment, development / leasing / 

property management and asset management to our investors around 

the world.

INVESTMENT MANAGEMENT

We, through our industry expertise and accumulated market insights, 

provide investors real estate investment opportunities which maximize 

their return, both in Korea and overseas markets. We target real estate 

investment opportunities that require active, hands-on management 

and will benefit from an appropriate capital investment structure.

Sourcing attractive investment opportunities

 Strategy development based on in-depth local market knowledge and 
trends

 Asset acquisition below potential value and replacement costs

 Sourcing off-market investment opportunities through local relationships

Deal Structuring and Closing

 Valuation, market research, and contract negotiations

 Risk management through due-diligence services and structuring

 Establishment of efficient and proactive asset management strategies for 

future value maximization
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DEVELOPMENT MANAGEMENT

We provide investors with the access to attractive development 

opportunities in all real estate sectors in Korea. Our services 

incorporate all aspects of development services from site acquisition to 

stabilization, while implementing transparent management 

procedures.

Development Plans & Strategies

 Due diligence on permitting and entitlement

 Development plan based on the highest and best use determined by 
due diligence and market research

Management & Execution

 Land acquisition, obtaining permits and entitlements

 Managing design and engineering process for the execution of 
development plan

 Contract assignment and project management

 Financing and deal structuring

 Manage close-out, hand-over, leasing, and stabilization of operations

OUR CULTURE

We believe our versatile capabilities and sound relationship with 

stakeholders have defined us as one of most reliable asset managers 

and developers in Korea. While aligning with interests of our 

stakeholders, it is our intention to reinforce this achievement and 

elevate our value by incorporating ESG considerations.

2020 ESG REPORT
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ESG Integration
Stakeholder Engagement
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ESG Integration

At ADF Asset Management, we strive to pursue sustainability via 

managing non-financial aspects of the business such as environmental 

risks, social responsibility and governance as well as financial aspects 

and performance in investment, development and property 

management in order to satisfy the needs of the employees, investors 

and various stakeholders.

2020 ESG REPORT

OUR BUSINESS

We provide investors with the access to attractive development 

opportunities in all real estate sectors in Korea. Our services incorporate 

all aspects of development services from site acquisition to stabilization, 

while implementing transparent management procedure.  Our goal is, 

and always will be, for our business principle and our stakeholders’ trust 

to align alongside. To achieve our ultimate goal, integrating better ESG 

profiles with our business is one of key focuses over the course of the 

near future. We will be guided by a set of our enriched principles that 

reflect who we are today and in the future.
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Stakeholder Engagement

We create milestones of sustainable values for better days

Investor Employees Partnered company Community Next Generation

“Opportunity” “Well-being” “Growth” “Interaction” “Prosperity”

SUSTAINABILITY VISION

STAKEHOLDER GROUP

2020 ESG REPORT

VALUE PROPOSITION

VALUE TO PURSUE

Finding perpetual 

innovation

Achieving beneficial 

growth

Accomplishing mutual 

success

Connecting individuals 

together

Creating a new 

pioneering legacy

To create milestones of sustainable values for our future, we must assess interests and needs of all stakeholders. We listen to all of our stakeholders 

through different engagement activities. Our communication channels are globally opened to collaborate with stakeholders for better answers. Our 

commitment to stakeholders are a call to action with clear purposes, strategies and accountabilities.
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About This Report

2020 ESG REPORT

This report covers our research and activities between January 1, 2020 

and December 31, 2020. 

In order to specify the most important ESG issues to our stakeholders 

and the industry, we utilized one of global disclosure frameworks, the 

Global Report Initiative (GRI) 101 Foundation. We have identified key 

contributors to resiliency of our business and outlined them into three 

groups : “The Net Zero Transition”, “Our People” and “Ethics and 

Governance Matter.”

OUR ESG APPROACH

Our ESG approach began with objective analysis on our assets by using 

tools that refer to Carbon Risk Real Estate Monitor (CRREM) 

methodology. This pilot test provided with an insightful resilience 

strategies on our assets in regards to climate crisis. With this initial step 

on our environmental initiative, we are currently working to align our 

ESG researches with the references of the Global Real Estate 

Sustainability Benchmark (GRESB) for Real Estate Assessment.
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THE NET ZERO TRANSITION

The world’s economy is moving to net zero, and we believe that we are 

in good position of this tectonic transition. In spite of challenges ahead, 

we believe all business including ourselves must address the transition 

to net zero immediately. It is very important to recognize this 

transformation of the global economy, and to prepare ourselves by 

incorporating potential implications on our investments and operations 

at the same time. We have commenced our initiatives as followings: (i) 

carbon emission reduction and (ii) use of eco-friendly and sustainable 

materials, and it will pick up momentum with more proactive agenda on 

climate and environmental issue in the future.

ETHICS AND GOVERNANCE MATTER

We have always believed in needs of strong governance, and we 

conduct our business according to the highest ethical standards. As 

merging into a single global standard, we are expected to keep investors 

and stakeholders informed about our activities and other business-

related decisions more than ever. We have established effective board of 

directors and enhanced our governance practices by constantly 

reinforcing our corporate policies and ethical cultures. Our belief on 

strong governance is also reflected in our core business principles to 

ensure the company and all employees to honor ethical obligations.

2020 ESG REPORT

OUR PEOPLE

We actively promote our people’s long-term success. Our program 

encourages a full  spectrum of one’s talent and inspiration. It is also 

designed to align our people’s interests with our stakeholders. We value 

inclusion and acceptance for our people by proactively seeking to 

retain diversity for the recruitment, and it is demonstrated in our 

significant progress over the last three years. Our commitment to 

building a diverse and inclusive company will grow stronger with 

improved programs and strategies that fully respect our people and 

their lives.
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Our ESG Approach
ESG Principles

ESG Policy
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Our ESG Approach

2020 ESG REPORT

In support of our ESG efforts, we are continuing to reach out to several sustainability experts of 

both the global and local sectors in order to engage with leading sustainability affiliations 

effectively.

GLOBAL PARTNERSHIPS

Operating multiple investment vehicles of the local real estate industry, we are drafting ESG 

agenda for the next decade. As a first symbolic leap for this journey, we have decided to 

participate 2021 Global Real Estate Sustainability Benchmark (GRESB) - “Development 

Investment” for one of our developing assets.

In the meantime, our ESG effort does not stop there. We are collecting operation data and 

archiving our collective effort of sustainability countermeasures in the reference to the Global 

Real Estate Sustainability Benchmark (GRESB) guideline. With this approach of ours, we will be 

able to expand the GRESB assessment – “Standing Investment” for our assets in operation 

phases.



14

ESG Principles
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Our aspiration of conducting business with integrity has always been our bedrock that inspires us to become a responsible partner with purposes, 

strategies and accountabilities.

ADF’s ESG approach is based on the following key enriched principles :

 We take account into consideration of environmental footprint by

 Defining impacts of climate change resilience

 Developing sustainable building with renewable energy and integration of efficient energy management system
 Supporting protection of biodiversity and habitat
 Selecting location and site of logistics centers with environmentally responsible purpose

 We dedicate ourselves to lives and their communities by

 Cultivating a diverse culture and respect of human rights of stakeholders

 Providing employees with a safe and healthy work environment
 Promoting wellness for employees enhancing their lives and the lives of their communities
 Building safety in occupancy and development

 We commit ourselves to transparency and Code of Conduct by

 Implementing anti-corruption policies with ethical business management

 Encouraging shared-growth relationship complying with fair trade and anti-competitive policies
 Engaging and maintaining constructive relations with investors
 Strengthening transparent and socially responsible investment
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ESG Policy
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At ADF, We believe embedding ESG policy to every aspect of daily practices is the key to achieve resilient business, and ultimately, a true alignment with our 

stakeholders’ interests.

THE NET ZERO TRANSITION

Environmental Management System We are committed to identifying and managing environmental risks for all investment and development projects. We 
employ construction companies that maintain a reputable third-party certified environmental management system. 
The environmental impact of land development, demolition and construction are significant, and should be 
addressed at the early stages of the planning process to reduce significant impacts. The foundation of the 
environmental management system should be based on strict compliance to the national laws and regulations.

Climate Change and Carbon Emission We reduce and minimize carbon emissions from construction of new assets and operation of completed assets by 
improving energy efficiency and utilizing renewable energy.

Energy Efficiency We manage our assets by enhancing energy efficiency throughout the lifecycle of buildings. The management cycle 
starts from the planning and design stages so that appropriate materials and equipment are procured. We believe 
that enhancing energy efficiency is one of the key elements in achieving sustainability for building development and 
management.

Material Sourcing We employ construction companies that source high-efficiency certified products (or its equivalent) for development 
projects. Construction materials are encouraged to be supplied locally, where possible, to support the local 
economy and minimize energy consumption for transporting materials.  In selecting materials, recyclability of the 
materials is also considered.
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THE NET ZERO TRANSITION (CONTINUED.)

Waste Management We take a systematic approach to approach to identify, manage, reduce and dispose waste from assets under 
construction and operation of completed assets. Waste should be managed and disposed separately as per the 
national waste classification. Waste must be managed systematically from a resource conservation perspective.

Water Resources We are committed to design and operate building facilities in a manner to utilize water resources efficiently. Use of 
water resources must be planned, monitored and reviewed for continuous improvement.

Wastewater Control We take a systematic approach to identify, manage, reduce and treat wastewater in design and operation of 
investment assets. Management of wastewater must be planned, monitored and reviewed for continuous 
improvement.

Air Emission Control We identify, manage, reduce and responsibly control the emission from business activities via appropriate vendors. 
In addition, the performance of air pollution prevention facilities is regularly monitored to meet the standards 
required by relevant laws and regulations, and minimize environmental impacts of air pollution.

Noise and Vibration Abatement We identify and manage noise and vibration sources for development projects. Development sites must comply with 
national standards for occupational and community noise.

Community Engagement We take a proactive role in community engagement via open communications and various locally beneficial 
programs.

Site Selection We are committed to protection and conservation of native, threatened and endangered species, and cultural and 
historical heritage sites. In order to minimize the impact of development on the environment, all considerations will 
be made to stay within existing developed areas.

Biodiversity and Habitat Protection We are dedicated to conservation of biodiversity and sensitive habitat in the course of asset development and 
management.
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OUR PEOPLE

Human Rights We believe that all members of the firm and our affiliated companies deserve a fair and ethical workplace. All 
members must be treated with the utmost dignity and respect. ADF upholds the highest standards of human rights.

Anti-Discrimination We do not and shall not discriminate against any member of the firm and our affiliated companies based on age, 
disability, ethnicity, gender, marital status, national origin, political affiliation, race, religion, sexual orientation, 
gender identity, union membership or any other status.

Anti-Abuse and Harassment We are committed to ensuring a workplace free of abuse and harassment. Abuse and harassment may be verbal, 
written, physical, psychological and mental.

Prevention of Involuntary Labor We ensure that all work is voluntary. Involuntary labor includes recruitment, transfer, receipt or employment of 
persons by means of threat, force, coercion, fraud or payments to any person having control over another person for 
the purpose of their exploitation.

Employee Health and Safety We comply with all requirements, as specified in the National Occupational Safety and Health Act, and strive to 
adopt best management practices in the global real estate industry.

Wages and Benefits We remunerate employees at least the federal minimum wage and provide any benefits within the time period 
required by the national labor laws and employment contracts. We communicate our pay structure and pay periods 
to all members of the firm. Wages are not used as a disciplinary measure.

Freedom of Association and Bargaining We allow members the lawful right to associate with others, to form and join organizations of their choice, and to 
bargain collectively without interference, discrimination and retaliation.

Grievance Mechanism We ensure that there is an effective and efficient process to report grievances and facilitate open communication 
between management and all members of the firm.

Occupational Health and Safety Hazard
Prevention

We are committed to the prevention of health and safety hazards that arise from the course of daily business 
operation. At minimum, it satisfies all the requirements set forth in the Occupational Safety and Health Act.
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OUR PEOPLE (CONTINUED.)

Emergency Response Plan We identify and assess potential emergency situations for all investment and development. For each situation, we 
develop and implement emergency response plans and procedures in a way to minimize harm to life, environment 
and assets.

Incident Management We comply with the requirements on incident management and incident reporting, as specified by the Occupational 
Safety and Health Act.

Working Condition We provide all members of the firm with accessible, safe, hygienic and clean amenities.

Inclusion and Diversity We understand and value differences among people including those:
 in race, ethnicity, gender, age, religion, sexual orientation and disability; and
 in education, personalities, skill sets, experiences and knowledge.

ETHICS AND GOVERNANCE MATTER

Board of Directors The Board of Directors oversees the CEO and senior management who are responsible for the day-to-day operation 
of the firm for the sake of shareholders interests. The Board reviews CEO and senior management annually to ensure 
top management provides effective leadership of the firm. Based on the annual review, the Board determines 
appropriate compensation for the CEO and senior management.

Fiduciary Duty The Board has fiduciary duties and is expected to take a proactive approach to ensure that the firm is committed to 
business success and our ESG responsibilities.

Board Committees The Board may operate a temporary or standing committee(s) to establish a framework for the governance of the 
Board and oversight of the firm. The committee may oversee valuation, investment and risk management processes, 
which incorporate matters pertaining to the ESG factors.

Ethics The Board expects our directors and employees to act ethically and adhere to the firm’s code of conduct so that 
there are no conflicts of interest.

 Ethics and Conflicts of Interest: The Board expects our directors and employees to act ethically and adhere 
to the firm’s code of conduct so that there are no conflicts of interest.
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ETHICS AND GOVERNANCE MATTER (CONTINUED.)

Procurement Process We require each of our contractors and suppliers to meet the highest standards for all goods and services. Our 
requirements include a commitment to rigorous quality assurance and social responsibility. We are committed to 
the fair treatment of contractors and suppliers at every stage of the procurement process.

Anti-Corruption and Anti-Lobbying We have a zero tolerance for any form of corruption in connection with our business dealings. Our directors and 
employees do not attempt to influence government deliberations or actions by way of funding.

Political Contribution Our directors and employees do not engage in political activities in any of the firm’s capacities, and do not offer 
political contributions for any candidates or parties. While an employee may participate as an individual citizen in 
the political process, decisions to do so are entirely personal and voluntary. Employees must not use their position 
with the firm to coerce or pressure other members of the firm to make contributions to support or oppose any 
political candidates or ballot initiatives.

Whistleblower Protection We strongly support and protect whistleblowers from retaliation for reporting in good faith suspected acts of 
corruption and other wrongdoings.

Cyber Privacy We are committed to protection and improvement of data security via best available IT technology and solutions.

ADF Asset Management (“we,” “us,” “our,” “ADF” or the “Corporation”) is committed to 
good corporate governance. We aim to continue to strengthen the ADF Board of 
Directors (the “Board”) and management accountability to maintain public trust in 
the Corporation, and promote the long-term interests of our stakeholders. The 
Corporation’s comprehensive corporate governance policies and practices are 
consistent with the guidelines for corporate governance adopted by Financial 
Supervisory Service in Korea and Korea Financial Investment Association. The 
Corporation’s corporate governance practices and policies are also consistent with 
the requirements of the applicable provisions under the Constitution of the Republic 
of Korea.
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The Net Zero Transition
Carbon Emission Reduction

Eco-friendly and Sustainable Material
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carbon emission 
data of all assets
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Carbon Emission Reduction

We believe climate change will become a significant threat in the future, and we 

need to adapt in this transition over the next decades. Carbon reduction 

strategies need to be reflected upon our business and portfolios. 

As the world economy’s shift toward climate change issues 
demands for larger data and broader spectrum of alternatives, 
expectations of our investors and stakeholders also evolves 
continuously. To respond to these trends we are launching various 
initiatives like :

 Analyzing our data in depth

 Incorporating them into constructive objectives

 Researching new methodologies for the future

We started to create an archive of greenhouse gas emissions in 
order to enhance our climate risk management. Furthermore, we 
retain our aspiration to discover a new idea by focusing on 
administrative policies and energy corporates trends.

TARGET
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Expected reduction of 
GHG Emission

(20%)

ADF ASSET MANAGEMENT PORTFOLIO1 UNIT CHANGES FY 2020

ELECTRICITY

Electricity Consumption kWh 80,161,696 ~ 64,129,357

FY 2030

WATER

Water Consumption cbm 131,335 ~ 105,068

GHG EMISSION

Green House Emission tCO2 eq 36,870 2 ~ 29,496

1 ADF Asset Management’s portfolio may vary in accordance to potential acquisition and disposition in the future.
2 The result using the local agency GHG calculation means, it may vary due to different GHG calculation factors across the global region.

MINIMUM CARBOON FOOTPRINT

We have launched our agenda for the next decade until the year of 2030 

with an objective of 20 percent GHG emission reduction from all of our 

assets. The agenda is based on Task Force on Climate-related Financial 

Disclosures (TCFD) recommendations and Carbon Footprint factors.

OBJECTIVE
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CASE STUDY

Logistics Center Complex

One of our assets is a logistics center complex that 

comprises of multiple logistics distribution centers. 

Its large roof span allows a small solar panel farms to 

generate clean energy. It is our base camp of 

producing low-carbon energy ; it gives us both 
capabilities and inspirations of incorporating 

renewable energy system in other assets of ours. 

In fact, this complex has already  produced enough 

solar energy that is equivalent to an annual  

electricity consumption of a single logistics center, 

avoiding 190 tons of carbon dioxide equivalent 
emissions on a net basis.

of Avoided GHG Emission

is equivalent to :190 tCO2e

795,690 Kilometer of single vehicle’s driving distance

26,611 Pine trees planted

6,000 People’s human activities

35,830 Electricity produced for one year

UTILIZING RENEWALBE ENERGY

With respect to carbon emission reduction effort, we plan to expand renewable energy facilities in 

our operations. Over the next decade, we will proactively participate to utilize solar panels, wind 

generator and other innovative technologies to generate clean eco-friendly energy. We believe 

that total integration renewable energy is one way of merging into the net zero transition.

ACHIEVEMENT
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Eco-Friendly and Sustainable
Material

We integrate our environment effort into all of our business, including the standing 

assets and developing in-progress assets. Developing a sustainable asset from its 

birth is as much important as converting existing ones.

Top-tier ranked, certified
contractor partners 
among the local and 

global peers

Our industry of real estate is directly involved with our 
environment, and its impact can be enormous. Once 
developed, its environment can no longer return to its original 
status. For our development, we partner with reputable 
contractors who has capabilities as followings :

 Use of safe and code-certified materials

 Sustainable material procurement

 Proposal of innovative eco-friendly technologies

We began to incorporate eco-friendly materials and clean 
energy resource in the early design phase of our development 
process. Furthermore, we continue to research the market 
trend to discover cleaner and more efficient eco-friendly 
materials and technologies.

OUR PARTNERS
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Increase of
Sustainable material use

10%

ADF DEVELOPMENT SITE UNIT CHANGES FY 2019

SUSTAINABLE MATERIAL

Usage Portion % 60 70

FY 2020

SUSTAINABLE MATERIALS

We drafted the guideline of material selection for our partnered 

contractors and, we have increased a portion of green-certified or 

sustainable materials use. As a result, we have proactively incorporated 

70 percent of sustainable materials , which is 10% higher than the year 

of 2019, in our current on-going developing sites.  All of these materials 

are certified by the local administrators, Korea Ministry of Environment 

and Korea Environmental Industry and Technology Institute (KEIT) with 

respective certificates. 

OUR PROGRESS
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Expanding Social Contribution

Equal Opportunity

Employee Development

Our People

2020 ESG REPORT
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Expanding
Social Contribution

CASE STUDY

Flood Relief Activities

One of our developing assets has participated in 

local county’s flood recovery. Over thousands years, 

a combination of typhoon and monsoon in summer 

has always destructed countless communities in 

Korea. Without exceptions, many of our 
communities including where our assets are 

experienced heavy rain and flood past few years. 

During past consecutive 2 years, we and our 

partnered contractor supported the damaged local 

county by leading flood relief activities during the 

summer seasons.

We actively promote our employees and partners to participate in 

volunteer activities for nearby communities, including those in our 

operating asset and in our developing assets. We have listened and 

communicated with surrounding neighbors for their needs, and 

helped them at our best. 

We view our community engagement and various activities as an 

opportunity of community’s growth by stimulating local economy 

and employment rate.

Hosting a monthly environmental cleanup for our neighborhood is 

one of our social contribution efforts. This has gradually 

encouraged other members like tenants and adjacent neighbors to 

join as well. The number of civil complaints can be expected to 

decrease.

Our social engagement extends beyond sole business purpose. We 

keep our community members engaged because we believe in their 

growth and success.

Square meters of 
local communities 

throughout the 
nation are 

supported by ADF

5M

ACHIEVEMENT
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Equal Opportunity

We are committed to cultivating a diverse culture of equality and 

inclusion. We are an equal opportunity employer that recruits, hires, 

trains and promotes for all fields of employment. 

Our effort for diversity and inclusion has been integrated gradually 

over time, and it demonstrated significant progress. Even during the 

COVID-19 pandemic, we have been recruiting and hiring more 

employees. We continue to look for talents with new perspectives 

by:

 Promoting more female professionals and leaderships

 Recruiting people of diverse backgrounds

We continue to enhance our approach on diversity and inclusion to 
meet the global standard and index. To do so, we plan to reflect 
ourselves in a higher level of disclosure and performance across the 
overall human capital equality.

Increase in the 
number of total 

employees in the 
entire company

17%

ACHIEVEMENT
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2019

78% MALE

22% FEMALE

2020

74% MALE

26% FEMALE

2019

22% OVER 50 YEARS OLD

43% OVER 40 YEARS OLD

17% OVER 30 YEARS OLD

17% UNDER 30 YEARS OLD

2020

19% OVER 50 YEARS OLD

37% OVER 40 YEARS OLD

22% OVER 30 YEARS OLD

22% UNDER 30 YEARS OLD

EQUALITY AND DIVERSITY

Increased female 
professionals

4%

GENDER AGE

Increased age group 
of 20-30 years old

10%

NATIONALITY

96% LOCAL

4% INTERNATIONAL

FEMALE 
LEADER

88% MALE EXECUTIVE

13% FEMALE EXECUTIVE

of the executive level is 
female leader13%

of the entire employees is from 
multicultural background4%

GOVERNING BODY AND NATIONALITY

Our employment processes without regard to race, color, religious creed (including 
religious dress and grooming practices), sex (including pregnancy, childbirth, 
breastfeeding or related medical conditions), sexual orientation, gender, gender 
identity, gender expression, national origin (including language use restrictions), 
ancestry, age (40 or over), physical or mental disability (including HIV and AIDS), 
medical condition (cancer and genetic characteristics), genetic information, Family 
and Medical Care Leave Status, Korean National Labor Act Leave Status, denial of 
Family and Medical Care Leave, military or veteran status, or marital status, or any 
other status protected by national or local laws. We had no incidents of 
discrimination reported during 2020.
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Employee Development

We value the vital need of both health and human development 

especially during the year of pandemic era. We consistently support 

training and education of our employees for their success as we foster 

their well-being at the same time.

We have an objective to create an embracing workplace with 

positive energy that can encourage and influence employees in 

it. We also recruit people whose passion aligns with our 

approach of self-development, providing them with many 

inside and outside programs such as:

 Corporate training program

 Professional education aid

 Employee health

Monitoring feedbacks of employees is as much important to 
improve our programs. We keep our ears open to all opinions  
from our employees to improve their contents and benefits.

of any safety or 
occupational 

incident reported 
in our operating 
and developing 

assets

0%

ACHIEVEMENT
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CORPORATE TRAINING PROGRAM

We run corporate training program of workplace behaviors to cultivate 

healthy working environment. Over the past few years, our employees 

including new hires underwent in-office classes and trainings in a 

regular basis.

of our employees 
completed 

workplace training 
in 2020

100%

ACHIEVEMENT We continue to find more practical information and tools for our 

training participants. Our corporate training program includes :

 Sexual harassment awareness and investigation process training

 Anti-harassment and hostile work environment prevention training

 Disabilities diversity awareness training

 Employee workplace discipline and professionalism training

We keep a track of all feedbacks from our employees and 

amendments on related administrative regulation to improve our 

training program continuously.
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PROFESSIONAL EDUCATION AID

We encourage passion and determination of our employees to develop 

their professionalisms by learning more outside. We value our 

employees’ educational achievements because they can be eventually 

contributed to our business and our communities.

Once our employees can register and complete job-related online 

and offline courses, we reimburse the employees for their related 

expenses including travel, meal, registration, testing fees and course 

materials. Types of courses our employees have enrolled include :

 Real estate development professional course

 Certified  investment managing professionals

 Certified asset manager managing professionals

The curriculums of these courses are offered by national-certified 

external institutions, and their credibility is verifiable and recognized 

by both public institutions and other business holders in the 

industry.

of our employees 
participated in 

job-related 
courses in 2020

43%

ACHIEVEMENT
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EMPLOYEE HEALTH

Our responsibility of social contribution will be futile if carried out 

without healthy mind and body. By providing a sound medical checkup 

and other wellness programs, we always prioritize health and wellness 

of our employees. Furthermore, we continue to seek for more beneficial 

and innovative way to enhance this program.

of our employees 
completed their 

health checkup in 
2020

88%

ACHIEVEMENT We conduct a health and wellness survey to understand our 

employees’ needs better.  The programs we promoted in 2020 

include :

 Annual health checkup

 Employer-paid maternity and paternity benefits

 Complimentary employee gym passes and discounted programs

 Ergonomic desk and IT device requirements

In addition to the above, the wide-range of general employee 

assistance services like stress management, financial / legal 

consultation, grief / loss support and etc., are also available.
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Comprehensive ESG 
Management System

Our ESG management system’s governance policies have 

strengthened with evolving administrative regulations set by 

Korean National Act , Korean Financial Supervisory Services and 

Korea Financial Investment Association over time. The ESG 

management system has been operating by key components as 

below : 

 Board of Member and Committee

 Responsible Investment

 Transparency

 Privacy and cybersecurity

We established the comprehensive ESG management system of which 

main role is to oversee environmental and social issues in our 

business. It also aids our social responsibility and climate initiatives to 

advance to sustainable values in the future.

of our assets are 
under our 
corporate 

governance policies

100%

ACHIEVEMENT
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BOARD OF MEMBER AND COMMITTEE

Our board of member and ESG committee is comprised of executives 

with professional expertise and experience across the industry. They 

provide insight on social and environmental issues to achieve the best 

practices. Their oversight extends to providing strategic outline in 

embedment of ESG considerations into our business. They are also 

responsible for reviewing and decision-making on ADF’s ESG initiatives, 

disclosures and reports. 

We aim to operate every aspect of our business with a stronger ESG 

integration in recognition of accomplishing sustainable values and 

preserving them for the future generations.
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RESPONSIBLE INVESTMENT

We are committed to investing, developing and operating responsibly, 

which requires a complete embedment of all ESG factors and 

ownership of assets under our management.

In spite of challenges ahead to practice a solid sustainable business 

with social responsibilities, our aspiration toward an ultimate ESG 

stewardship will not stop. Eventually, the singularity where interests of 

all stakeholders including ourselves converge will be achieved, 

establishing a strong root where the future can rise and prosper.

ESG AWARE

ESG INTEGRATION

ESG STEWARDSHIP

Passive position to avoid risk in consideration of ESG 
issues

Consistent ESG analysis on to identify any related 
risks and to establish a predictive measure

Provision of business with a set of quantifiable ESG 
criteria which stakeholders may compare and select
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ZERO TOLERANCE FOR CORRUPTION

We conduct all of our practices in compliances with legal and 

regulatory requirements and with our Code of Conduct. Our Code of 

Conduct applies to all employees including executive directors, 

managers, employees and temporary workers.

Our Code of Conduct principles include :

 Protecting the firm’s assets, resources and data

 Ensuring accuracy of books and records

 Acting as a responsible steward to all stakeholders

 Managing conflict of interests and workplace behavior

 Providing a positive working environment

 Complying with laws, rules, regulation and policies provided by the 

country, local officials and other related-institutions

We have a zero-tolerance policy toward corruption and any unethical, 

illegal or unsafe behaviors. We also operate the hotline channel to 

where any suspected wrongdoings can be reported anonymously.
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We are committed to informing our external stakeholders of our 

progress through a comprehensive communications means such as 

online/offline meetings and published materials of our 

annual/quarterly report and press releases. Our website and other 

credible portals provide accesses to these materials, as well as 

statutory filings and other information. Communication with 

management is also available to investment analysts, financial 

advisors, rating agencies and the media.

TRANSPARENT INVESTMENT

Our investment and any other business practices are guided by our 

business principles, which many of ESG considerations have been 

embedded for years. We monitor efficiency and compliance of the 

Board, management and ongoing operations through both internal 

and external audit reviews. They review all disclosed documentation in 

regard to issues like business analysis and financial records. The audit 

controls gather regularly independently to asses and discuss any 

related issues, arranging an proper direction for transparent business 

operation.
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NOTICE

All data as of December 31, 2020, unless noted otherwise, Copyright ⓒ 2021 ADF Asset Management all rights reserved

The information contained herein covers the time period beginning on January 1, 2020, and ending on December 31, 2020, unless otherwise indicated. The information contained herein is intended solely for informational purposes 

and is not intended to, and does not constitute, an offer or solicitation to sell or a solicitation of an offer to buy any security, product, or service (nor shall any security, product, or service be offered or sold) in any jurisdiction in which 
ADF is not licensed to conduct business and/or an offer, solicitation, purchase, or sale would be unavailable or unlawful. Certain information contained in this publication may constitute “forward-looking statements” as defined in 
applicable securities laws. Forward-looking statements include statements that are predictive in nature, depend upon or refer to future events or conditions, and include statements regarding ADF’s operations, business, financial 

condition, expected financial results, performance, prospects, opportunities, priorities, targets, goals, ongoing objectives, strategies, and outlook. In some cases, forward-looking statements can be identified by terms such as 
“expects,” “anticipates,” “plans,” “believes,” “estimates,” “seeks,” “intends,” “targets,” “projects,” “forecasts” or negative versions thereof, or future or conditional verbs such as “may,” “will,” “should,” “would” and “could.” Although ADF 
believes that the anticipated future results, performance, or achievements expressed or implied by the forward-looking statements are based upon reasonable assumptions and expectations in light of information available at the 

time such statement is or was made, reliance should not be placed on forward-looking statements because they involve known and unknown risks, uncertainties, and other factors, including ADF’s ability to identify, measure, monitor 
and control risks across ADF’s entire business operations, including its portfolio companies, which may cause the actual results, performance, or achievements to differ materially. ADF undertakes no obligation to update or revise 
statements or information in this publication, whether as a result of new information, future developments, or otherwise. None of ADF, its officers, employees, agents, or affiliates makes any express or implied representation, warranty 
or undertaking with respect to the accuracy, reasonableness, or completeness of any of the information contained herein, including without limitation, information obtained from portfolio companies or other third parties. Some of 

the information contained herein has been prepared and compiled by the applicable portfolio company and has not necessarily been independently verified by ADF. ADF does not accept any responsibility for the content of such 
information and does not guarantee the accuracy, adequacy or completeness of such information. Impacts of initiatives are estimates that have not been verified by a third party and are not based on any established standards or 
protocols. They may also reflect the influence of external factors, such as macroeconomic or industry trends, that are unrelated to the initiative presented. The information contained herein is not intended to address the 

circumstances of any particular individual or entity and is being provided solely for informational purposes. The information set forth herein does not purport to be complete. Nothing contained herein should be deemed to be a 
prediction or projection of ADF’s future performance. Except where otherwise indicated herein, the information provided herein is based on matters as they exist as of the date of preparation and not as of any future date, and will not 
be updated or otherwise revised to reflect information that subsequently becomes available or circumstances existing or changes occurring after the date hereof.
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June 21, 2021

Mr. Kim Chang-Hyun

ADF Asset Management Co., Ltd.

10F, Seoul Finance Center 136, Sejongdae-ro,

Jung-Gu, Seoul, Korea.

Subject: Independent Limited Assurance Statement to the Management of ADF Asset Management

Co., Ltd.

Dear Kim Chang-Hyun

ELPS Co., Ltd (“ELPS”) conducted a limited assurance review on the 2020 ESG report prepared by ADF

Asset Management Co., Ltd (“ADF”). The assurance was conducted with focus on the information and

data management process and reporting process, as presented in the 2020 ESG report. ADF is responsible

for the collection and analysis of the all information and data contained in the report. ELPS performed

the assurance based on the assumption that the data and information provided to ELPS are complete,

sufficient and true. We understand that the 2020 ESG report was intended for the stakeholders.

Assurance Scope

The assurance scope is limited to the selected information and data contained in the 2020 ESG report for

the activities conducted from 01 January to 31 December 2020. The assurance was performed in the

following areas:

• Evaluation of the 2020 ESG report in accordance with the GRI 101 Foundation; and

• Evaluation of the principles, as specified in the Korean GHG and energy target management

system.

Assurance Methodology

The ELPS assurance team reviewed the documents, data and information provided by ADF including

phrases and claims. The robustness of the data management system, information flow and control were

evaluated. As part of the assurance process, interviews with the ESG managers were conducted. Some

samples of statistics contained in the ESG report were selected to assure the following aspects:

• Process to determine the materiality of issues addressed;

• Process for generating and managing data and information; and

• Process to review ESG issues within ADF.

Eligibility and Independence

ELPS provides wide-ranging sustainability management consulting services with consultants and lawyers

with multi-disciplinary backgrounds and experiences. ELPS has not performed any services in relation to



the preparations of the 2020 ESG report, and has maintained neutrality in conducting interviews with

ADF during the assurance process.

Conclusion

ELPS could not identify any significant deficiencies or materiality issues on the 2020 ESG report in

accordance with the GRI 101 Foundation, and the Korean GHG and energy target management system.

Observations for Improvements

Based on the review of the 2020 ESG report, ELPS provides recommendations to improve the ESG

performances as following:

• To diversify ESG key performance indicators;

• To identify energy transition pathways and feasible abatement opportunities to achieve the net

zero carbon emission goals; and

• To assess effectiveness of the current communication methods to reach out to different groups

of stakeholders.

We believe that our assessment provides us with an appropriate basis to conclude that the ESG report

was prepared in accordance with the mentioned reporting criteria. Should you have any questions, please

feel free to contact us.

Thank you.

Sincerely,

Meehee Suk

Principal Consultant

ELPS Co., Ltd

Global Inogen Alliance Partner in Korea


